INTERIM DATA FOR WIA YOUNG YOUTH SKILL ATTAINMENT
THREE QUARTERS CUMULATIVE FROM 7/1/01 THROUGH 3/31/02

GOALS GOALS
REGION| OBTAINED DUE RATE

0 1 2| 50.00%
1 253 261 96.93%
2 164 172 95.35%
3 157 207| 75.85%
4 203 231] 87.88%
5 520 625 83.20%
6 168 298| 56.38%
7 5 99 5.05%
8 117 172| 68.02%
9 291 307 94.79%
10 185 238| 77.73%
11 281 298| 94.30%
12 563 582| 96.74%
13 195 233 83.69%
14 64 75] 85.33%
15 261 283 92.23%
16 204 264 77.27%
17 116 204| 56.86%
18 48 62 77.42%
19 135 153] 88.24%
20 1,583 1,739 91.03%
21 507 618| 82.04%
22 65 104 62.50%
23 6,773 8,954| 75.64%
24 296 375| 78.93%
STATE | 13,155] 16,556] 79.46%

This data was manually compiled from data in the WIA MIS as of 3/2/00 and is in the
process of being verified. The calculation formula and related policy issues are also
under review. In compiling "goals due" for the above table the following was taken
into account: goals attained late; goals due and not obtained; goals of exiters not due
and not obtained; youth in yonger youth funded activities with no goals set; basic skills
deficient youth in younger youth funded activities with no basic skills goal set.

The WIA core measure for the Younger Youth Skill Attainment Rate is required by
Section 136 of the Act and the measure is defined in TEGL 7-99. The TEGL requires
that at least 1 and no more than 3 goals be set for each younger youth each of his/her
participation. The TEGL also requires that all youth deficient in basic literacy skills
have a basic skills goal. Therefore, it has been the position of the State that the basic
skills goal requirement be taken in account in computing outcomes for this measure.
However, the calculation formula has ommitted this element in the past resulting in
considerable confusion. 944 of the goals due on the above table represent basic skills
deficient younger youth who should have had a basic skills goals due during the
report period but for whom none was recorded. AWI will be sending out to the
regions the SSNs of these youth for review. And a policy clarification will be issued

on this and other related issues by the state board.



SHORT-TERM MEASURE RELATED TO WIA ADULT
EMPLOYED WORKERS

At the April meetings of the Workforce Florida (WFI) Finance Committee and
Executive Committee new incentive policy was approved for the WIA, TANF, and
Wagner-Peyser Programs. This policy, as approved, includes provisions for a new
WIA adult short-term measure to “to address the successful completion of training
and continued employment for employed workers’. The two committees also
recommended that once this measure is developed that it replace the WIA Overall
Entered Employment Rate measure on the Red and Green report.

In taking this action it was the intent of the committees to complete the
performance picture for WIA adults to clearly highlight employed workers. They
also wished to focus on the emphasis of the WFI High Skills’/High Wage Council
on increased services for employed workers.

Attached are tables showing short-term outcome information for WIA adults. The
tables cover the most recently completed 2000-2001 Program Year and third
guarter information for the current program year, the period from July 1, 2001
through March 31, 2002. Asthe intent is to measure both “successful completion
of training” as well as “continued employment”, the most closely related data on
the attached tables would be that for percentage for exiters employed at registration
that are employed and have obtained a credential at exit. This measure resembles
in the short-term the long-term WIA core measure for adult employment and
credential obtainment.

As a basis of comparison, we will also provide long-term adult employed worker
employment and earnings information derived from FETPIP data.



WIA ADULT EMPLOYED WORKER
SHORT-TERM OUTCOME RESULTS

2000-2001 YEAR COMPLETE

# EXITERS # EXITERS # ENTER. EMP.
EMP. @ TOTAL WAGE EMP. @ |#ENTERED EMP. % ENT. & OBTAINED % ENT.

REG. ENTERED | 9% ENT. TOTAL PER REG./IN @ EXIT FROM EMPLOY. TOTAL WAGE | CRED. @ EXIT [EMPLOY. W.

REGION TOTAL |EMP.@ EXIT| EMPLOY.| WAGES HOUR TRAIN. TRAIN. FROM TRAIN.| WAGES |PER HOUR| FROM TRAIN. CRED.
1 57 52] 91.23% 444]  $8.54 41 39 95.12% 347]  $8.90 30] 73.17%
2 26 23| 88.46% 223  $9.70 18 16 88.89% 142|  $8.88 14| 77.78%
3 28 28] 100.00% 264  $9.43 23 23] 100.00% 225  $9.78 23| 100.00%
4 204 199] 97.55% 2,006] $10.08 65 60 92.31% 618] $10.30 48]  73.85%
5 55 55| 100.00% 642 $11.67 44 44| 100.00% 561 $12.75 36/ 81.82%
6 50 42| 84.00% 390[  $9.29 41 36 87.80% 348]  $9.67 24| 58.54%
7 59 54| 91.53% 537  $9.94 59 54 91.53% 537  $9.94 49  83.05%
8 302 283] 93.71% 3,820[ $13.50 285 269 94.39%|  3,674] $13.66 234]  82.11%
9 25 25(100.00% 268 $10.72 21 21|  100.00% 227( $10.81 19]  90.48%
10 39 37| 94.87% 324 $8.76 36 34 94.44% 296]  $8.71 26|  72.22%
11 126 92| 73.02% 916  $9.96 91 81 89.01% 823[ $10.16 66| 72.53%
12 133 120] 90.23% 1,101]  $9.18 90 83 92.22% 813]  $9.80 54|  60.00%
13 81 78| 96.30% 773 $9.091 64 62 96.88% 645 $10.40 42| 65.63%
14 123 85| 69.11% 830[ $9.76 78 67 85.90% 666]  $9.94 33|  42.31%
15 60 49| 81.67% 532 $10.86 51 44 86.27% 493| $11.20 26|  50.98%
16 24 21| 87.50% 204  $9.71 23 20 86.96% 196]  $9.80 10|  43.48%
17 134 134 100.00% 1,167 $8.71 88 88|  100.00% 809[  $9.19 58] 65.91%
18 16 13| 81.25% 144 $11.08 15 13 86.67% 144 $11.08 9]  60.00%
19 33 26| 78.79% 285 $10.96 32 25 78.13% 276 $11.04 14 43.75%
20 94 81| 86.17% 805  $9.94 72 65 90.28% 664] $10.22 39| 54.17%
21 382 352] 92.15% 3,491  $9.92 132 126 95.45%| 1,241 $9.85 104]  78.79%
22 244 210] 86.07% 2,029]  $9.66 179 169 94.41%| 1,656]  $9.80 120  67.04%
23 486 369| 75.93% 3,002] $8.14 221 153 69.23%| 1,305] $8.53 50/ 22.62%
24 55 47| 85.45% 426]  $9.06 45 38 84.44% 350]  $9.21 28|  62.22%
STW |  2,836] 2,475| 87.27%| 24,623[ $9.95| 1,814| 1,630| 89.86%| 17,056 $10.46] 1,156] 63.73%




WIA ADULT EMPLOYED WORKER
SHORT-TERM OUTCOME RESULTS
THIRD QUARTER 2001-2002 CUMULATIVE (PERIOD ENDING 3/31/02)

# EXITERS # EXITERS # ENTER. EMP.

EMP. @ TOTAL WAGE EMP. @ |#ENTERED EMP. % ENT. & OBTAINED % ENT.
REG. ENTERED | 9% ENT. TOTAL PER REG./IN @ EXIT FROM EMPLOY. TOTAL WAGE | CRED. @ EXIT [EMPLOY. W.

REGION TOTAL |EMP.@ EXIT| EMPLOY.| WAGES HOUR TRAIN. TRAIN. FROM TRAIN.| WAGES |PER HOUR| FROM TRAIN. CRED.
1 52 52]100.00% 620 $11.92 52 52]  100.00% 620]  $11.92 49]  94.23%
2 16 15| 93.75% 133  $8.87 11 10 90.91% 96|  $9.60 7] 63.64%
3 30 30/ 100.00% 287  $9.57 20 20|  100.00% 207[ $10.35 18]  90.00%
4 102 93| 91.18% 991 $10.66 40 33 82.50% 353] $10.70 30|  75.00%
5 51 49| 96.08% 529 $10.80 31 31|  100.00% 378[ $12.19 21|  67.74%
6 41 31| 75.61% 264  $8.52 20 15 75.00% 136]  $9.07 12| 60.00%
7 29 11| 37.93% 86 $7.82 24 8 33.33% 70|  $8.75 6] 25.00%
8 245 235] 95.92% 3,149 $13.40 226 219 96.90%|  3,022| $13.80 198] 87.61%
9 31 31]100.00% 379 $12.23 28 28]  100.00% 344 $12.29 25|  89.29%
10 42 42]100.00% 355  $8.45 42 42|  100.00% 355]  $8.45 34|  80.95%
11 129 117| 90.70% 1,396 $11.93 119 108 90.76%| 1,319 $12.21 104  87.39%
12 46 40| 86.96% 384  $9.60 26 24 92.31% 241  $10.04 18]  69.23%
13 25 25(100.00% 227  $9.08 18 18[  100.00% 175  $9.72 13]  72.22%
14 386 376] 97.41% 7,631 $20.30 361 360 99.72%|  7,494] $20.82 20 5.54%
15 37 31| 83.78% 349 $11.26 29 27 93.10% 318[ $11.78 21|  72.41%
16 19 18] 94.74% 203 $11.28 19 18 94.74% 203| $11.28 16|  84.21%
17 27 27(100.00% 284 $10.52 17 17[  100.00% 192 $11.29 15[  88.24%
18 6 5| 83.33% 49|  $9.80 6 5 83.33% 49|  $9.80 4] 66.67%
19 9 8| 88.89% 67| $8.38 9 8 88.89% 67] $8.38 6] 66.67%
20 162 154] 95.06% 1,582| $10.27 142 138 97.18%|  1,443| $10.46 110  77.46%
21 319 224] 70.22% 2,030  $9.06 134 116 86.57%| 1,042] $8.98 95/  70.90%
22 94 82| 87.23% 822 $10.02 82 70 85.37% 702] $10.03 39|  47.56%
23 658 533] 81.00% 4,969  $9.32 274 218 79.56%| 2,189 $10.04 111]  40.51%
24 51 42| 82.35% 354] $8.43 40 33 82.50% 284]  $8.61 28|  70.00%
STW | 2,607 | 2,271 87.11%| 27,140[ $11.95| 1,770| 1,618| 91.41%| 21,299 $13.16| 1,000/  56.50%




PROGRAM YEAR 2002-2003 "SELF-SUFFICIENCY WAGE"
TO BE USED IN CALCULATION OF THE RED AND GREEN REPORT
WAGE RATE MEASURES FOR THE PERIOD 7/1/02 THROUGH 6/30/03

FPLT Adjusted F3
LLSIL Hourly
REGION (2001 FPLI Wage*

1 0.9349 $9.79
2 0.9372 $9.82
3 0.9132 $9.57
4 0.9388 $9.84
5 0.9673 $10.13
6 0.9323 $9.77
7 0.9222 $9.66
8 0.9655 $10.11
9 0.9520 $9.97
10 0.9331 $9.78
11 0.9662 $10.12
12 0.9710 $10.17
13 0.9641 $10.10
14 1.0194 $10.68
15 0.9986 $10.46
16 0.9433 $9.88
17 0.9544 $10.00
18 0.9936 $10.41
19 0.9398 $9.84
20 0.9637 $10.10
21 1.0699 $11.21
22 1.0575 $11.08
23 1.0722 $11.23
24 0.9877 $10.35
STATE |  1.0000] $10.48

FPLI = 2000 Florida Price Level Index

LLSIL = 2001 Lower Living Standard Income Level

The Annual 2002 LLSIL for a family of 3 for Florida is $21,790 or $10.48/hour;
selected by state policy as the indicator for "self-sufficiency" wage and use
for the denominator in calculating the Red and Green Report wage rate
measures.

* Calculated by multiplying the LLSIL for a Family of 3 by the FPLI for the
region.

Source: AWI, Office Labor Market Statistics

An equal opportunity employer/program. Aucxiliary aids and services are available upon request to
individuals with disabilities. All voice telephone numbers on this document may be reached by persons
using TTY/TDD equipment via the Florida Relay Service at 711.
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