Green Manufacturing Iin Florida

A Workforce Perspective



Green Manufacturing Jobs

Job Categories
Making Florida Manufacturing Green

Manufacturing “Green” or Sustainable”
Products

Enabling Sustainable Manufacturing

As defined by National Council for Advanced Manufacturing (NACFAM), December 23,
2008- Derived from the United Nations Environment Programme (UNEP) Report




Jobs that Make
Florida Manufacturing Green

a. Improving energy efficiency and
renewable energy

b. Improving resource efficiency
c. Decreasing Waste
d. Decreasing water usage




Jobs Manufacturing
“Green” or Sustainable” Products

a. Renewable energy products -
photovoltaic panels, Wind turbines

c. Energy efficient products

d. Products containing recycled or
remanufactured components

e. Products to facilitate more efficient
means of transportation

f. Many more products and product
categories
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Jobs that
Enable Sustainable Manufacturing

a. At collection centers & materials recovery
b. In material reuse

c. Recycling

d. Remanufacturing

e. Providing efficient transportation between
points

f. Entrepreneurial opportunities — Cleantech
(high growth green technology business opportunities)




“green jobs™ a workforce system framework for action
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Green Jobs
Workforce System Framework

For manufacturing the Framework aligns
with the NACFAM definition

All sections of the framework apply to
manufacturing

B Policy drivers

B Sector transformation

B Drivers of skill change requirements
B Alighment of programs and strategies




Workforce System Framework
& Manufacturing

B Some of the policy drivers — Economic recovery,

Legislation & funding, Economic competitiveness, Energy
independence, Save the planet, Eco-Equity

B Sector transformation— Producing renewable

energy/green energy products, Practicing sustainable
manufacturing, Producing products for construction &
transportation, Managing water & materials usage & waste

B Skill Changers — New technologies, New processes &
New materials

B Alignment — Education & training, Partnerships, Workforce
information, Knowledge sharing, Research




Making Florida Competitive
In a Green Economy

Act Now

[1 Support the Growth - Capitalize on growth of

the green economy to put people to work
Immediately

[l Prepare for the Future - Then develop long
term career progression through education

[0 Ensure Inclusion - Don’t leave any Floridians
behind by developing placement and training
programs for all our residents




