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A. Welcome and Introductions ...............................................Belinda Keiser, SC Chair 
 
 
B. Strategy Council Update ...................................................Belinda Keiser, SC Chair 
 
 
C. Legislative Policy Committee – Opening Remarks ........ Mark Wilson, LPC Chair 
 
 
D. Legislative Policy Recommendations ....................................................... Chris Hart 
 
 
E. Legislative Policy Discussion and Action Item................ Mark Wilson, LPC Chair 
 
 
F.  Final Comments/Adjourn ................................................. Mark Wilson, LPC Chair 
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Action Item  
 

APPROVE THE LEGISLATIVE POLICY COMMITTEE 
RECOMMENDATIONS FOR THE  

2009 LEGISLATIVE SESSION  
 

* * * * * * * * * * * 
 
 

WFI Operations - $2,944,862 
 WIA, WP, FSET - $1,371,440 
 TANF - $1,037,117 
 P&I $536,305 

Workforce Florida Talent Development Tool Kit 
 QRT – $5 million (P&I) 
 IWT - $2 million (WIA state set-aside) 

 
Request the Legislature grant budget authority for the use of PBIF funding in accordance with 
negotiated agreement between State of Florida and USDOL 

 PBIF Funding - $6,176,904 (Two years remain to invest) 
 
Request Legislature fund the workforce system at or above 2008 – 2009 appropriation levels 
for all funding categories 
 
Eliminate pre-funding formula earmarks  

 Passport Program - $2,000,000 
 Non-Custodial Parent Program - $1,416,000 

 
Support “Accurate Employment Statistics Enhancement Act” 

 SB 1062 by Senator Fasano and HB 641 by Representative Crisafulli 
 

* * * * * * * * * * 
 

NEEDED ACTION 
 

Approve the recommended 2009 Legislative Session policies and authorize the Chairman 
of the Legislative Policy Committee to advance them to the Workforce Florida Board of 
Directors for full board support and approval. 
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Provides grants for customized skills training for new Florida businesses or existing companies 
that are expanding — resulting in new jobs.   

 

  Historical perspective 
 

 1993 - created by FS 288.046 & 288.047 - originally housed in Florida Department of 
Commerce, Division of Economic Development 

 

 1995 – administration of program moved to Enterprise Florida under the Jobs and Education 
Partnership after dissolving of Florida Department of Commerce 

 

 2000 – administration of program moved to Workforce Florida, Inc., with the Workforce 
Innovation Act of 2000 (FS 445)  

 
 

Summary -    July 1, 2000 – June 30, 2008 
 

 Applications received                        289 
 Applications approved                      269 
 Appropriation   $  43,000,000 
 Funds requested   $105,119,917 
 Funds awarded   $  59,464,649*  

(*includes recaptured funds from unused awards) 
 Number of trainees                         66,856 
 Average Cost Per Trainee    $889 
 Company match                $853,370,736  
 Funding source      State – P&I  
 

Facts 
 

 The annual appropriation has remained constant at $5 million for the past five years. 
 Since 2000, the amount of funds requested exceeds the amount awarded by 57%. 
 For $1 of QRT funds invested in training, companies’ matched a total $14.35. 
 Trainees’ wages increased 146.5% one year after completion of training.  [2004-05 data in  

FETPIP 2005-06 report] 
 From  July 1, 2000 to June 30, 2007 in Florida there has been an increase of over: 

  952,000 households (15% increase)* 
 143,500 business establishments (32.2% increase)* 
  890,000 in average annual employment (12.65 increase)* 

*(Source:  Fla. Agency for Workforce Innovation, Labor Market Statistics) 
Achievements 

CNBC in its second annual America’s Top States for Business ranked Florida No. 1 for 
workforce in its 2008 study of all 50 states that examined 10 different categories to measure 
each state’s ability to attract business. 
 
Florida was ranked in the top 3 states with the best workforce training programs in the nation, 
according to a 2007 poll by Expansion Management magazine. The national business 
publication polled top site selection experts. Florida ranked No. 3 for the overall quality of its 
workforce training programs, behind only Georgia (No. 1) and Alabama (No. 2) in the 50-state 
rating.  Florida was ranked #10 in the 2006 poll. 
 

Quick Response Training Program (QRT) 
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Provides grants to Florida businesses to reimburse expenses for skills upgrade training for full-time 
employees. 

 

  Historical perspective: 
 

 1999 – planning grant received by the Workforce Development Board of Enterprise Florida 
from US Department of Labor to develop an employer-driven incumbent worker training 
program for Florida  

 

 2000 – administration of program moved to Workforce Florida, Inc. with the Workforce 
Innovation Act of 2000 (FS 445)  

 
Summary:   July 1, 2000 – June 30, 2008 
 

 Applications received                     1,137 
 Applications approved                      886 
 Appropriation   $  19,452,385 
 Funds requested   $  63,524,379 
 Funds awarded   $  27,895,131* 

(*includes recaptured funds from unused awards) 
 Number of trainees                         92,880 
 Average Cost Per Trainee    $300 
 Company match                $213,640,147 
 Funding source   Federal WIA  

Facts 
 Annual appropriation of $2,000,000 per year is set in FS 445.003  
 Based on popularity of program and demand, $1,000,000 in additional WIA funding was 

provided in FY 2004/05 from Workforce Florida policy council.  An additional $1,652,385 in 
General Revenue was appropriated in FY 2006/07. 

 Since 2000, the amount of funds requested exceeds the amount awarded by 44%. 
 For $1 of IWT funds invested in training, companies’ matched a total of $7.66. 
 Trainees’ wages increased 44% one year after completion of training.  [2004-05 data in  

FETPIP 2005-06 report] 
 From  July 1, 2000 to June 30, 2007 in Florida there has been an increase of over: 

  952,000 households (15% increase)* 
 143,500 business establishments (32.2% increase)* 
  890,000 in average annual employment (12.65 increase)* 

(Source:  Fla. Agency for Workforce Innovation, Labor Market Statistics) 
Achievements 

CNBC in its second annual America’s Top States for Business ranked Florida No. 1 for 
workforce in its 2008 study of all 50 states that examined 10 different categories to measure 
each state’s ability to attract business. 
 
Florida was ranked in the top 3 states with the best workforce training programs in the nation, 
according to a 2007 poll by Expansion Management magazine. The national business 
publication polled top site selection experts. Florida ranked No. 3 for the overall quality of its 
workforce training programs, behind only Georgia (No. 1) and Alabama (No. 2) in the 50-state 
rating.  Florida was ranked #10 in the 2006 poll. 

 

Incumbent Worker Training Program 
(IWT) 
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  Florida Agency for Workforce Innovation Supports the 

“Accurate Employment Statistics Enhancement Act” 
 

SB 1062 by Senator Fasano and HB 641 by Representative Crisafulli 
 

 This legislation would require the Professional Employer Organizations (PEOs) to report 
the same employment and wage data on their clients that is required of all other Florida 
employers which includes employment and wage information by industry and geographic 
location.   

 
 Without these reports, job gains and losses by industry and geographic location are 

inaccurate and counts of the total number of businesses in the state are not correct. 
 

 Employment and employer counts are distorted by industry and geographic location due 
to the current Unemployment Compensation Law allowing Professional Employer 
Organizations (PEOs) to report all their employers/clients under one Unemployment 
Compensation (the PEO account) account number. 

 
 This means that if a PEO has 1,000 employers/clients then these are reported as one 

employer instead of 1,001 employers and the correct industry and geographic location is 
lost.   

 
 When PEOs do not report employment and wage data by employer/client, the industry 

and geographic data and the count of the number of employers in Florida are not 
correct.  Listed below are major impacts caused by the current PEO reporting practices: 

 
o Inaccurate data makes it impossible to analyze the job market, job gains and/or 

job losses. Current PEO reporting practices cause employment to show job 
losses in an industry or geographic location when in fact there could be job gains 
and vice versa. 

 
o Inaccurate data for designating targeted jobs for the Workforce Estimating 

Conference – employment in wrong industries and geographic locations.  Millions 
of federal and state dollars are potentially misallocated for job training programs 
to meet the needs of Florida’s businesses. 

 
o Inaccurate input data for all employment, unemployment, and wage statistics 

significantly lowers data quality at the industry and geographic level. 
 

o Inaccurate input data for national and state economic statistics such as Gross 
Domestic Product (GDP), Personal Income, state revenue forecasting, and state 
and national economic forecasting, etc. 

 
 
For more information, please contact: 
 
Michael Ayers, Legislative Affairs, (850) 728-7661, michael.ayers@flaawi.com 

January 2009 
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